A LAWSUIT

WHAT YOU NEED
TO KNOW!
JANUS V. AFSCME and HOW IT

DESIGNED
TO TAKE
AWAY YOUR
UNION.

AFFECTS YOU
“They (unions) won’t go
1. How it all started

Multimillionaire Illinois Gov. Bruce Rauner was trying to cut state
employee pay, pensions, and benefits. The union fought back so the
governor directed the state to stop taking “agency fees” from workers
who were not union members so the union wouldn’t have the revenue to
fight him. When the directive was ruled illegal he sought out some
wealthy friends to take the case to court.
2. Who is “Janus” and how did he get involved?

away until we drive the
proverbial stake through
their hearts and finish
them off for good.”
“We (Freedom
Foundation) may be on
the verge of an historic

Rauner’s well-funded national anti-union organizations, like the
National Right-To-Work Legal Defense Foundation and Freedom
Foundation, needed to find bargaining unit state employees to sue.
They found Mark Janus, a state employee who didn’t like the union’s
bargaining positions saying, “they made the state’s budget and pension
crisis worse.”

victory over government
unions.”
-Freedom Foundation
fundraising letter

3. What is the law now?
The law, based on a 40-year-old Supreme Court ruling, says unions
can collect a fee from employees that don’t want to join the union to
cover the cost of non-political activity, like negotiating and enforcing
a contract. This Supreme Court case was called Abood v. Detroit
Board of Education.
4. How it affects YOU?
Since unions are required to represent everyone in a workplace,
everyone gets the benefits of the contract. If workers decide not to pay,
knowing they’ll get the benefits anyway, then the union will have less
members and in turn less resources and power. Less power means
less benefits in contracts, less ability to fight when an employee is
wronged, less power to protect workers from health and safety
issues.
This leads to a weaker union that can’t fight to protect its members.

Their GOAL is to
bankrupt your
union so they can
cut your pay,
benefits, retirement
security, and silence
your voice in the
workplace.
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